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More than 2,000 
employees focused on 

going to incredible       
lengths for patients 

Global headquarters in Dublin, 
Ireland; U.S. headquarters 

in Deerfield, Illinois; additional 
offices around the world

Medicines to treat rare, 
autoimmune and severe 
inflammatory diseases

A purposeful R&D 
pipeline that includes 

more than 20 programs

Bringing science and 
compassion together

to transform lives

at a Glance
HORIZON
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Our Organization
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Going to Incredible Lengths
to Improve Lives
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Horizon is a global biotechnology company focused on the 
discovery, development and commercialization of medicines 
that address critical needs for people impacted by rare, 
autoimmune and severe inflammatory diseases. Our pipeline is 
purposeful: We apply scientific expertise and courage to bring 
clinically meaningful therapies to patients. We believe science 
and compassion must work together to transform lives.
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Transparency
We value collaboration. 
Trusting each other and 

tackling tough challenges can 
make a powerful difference.

Accountability
We do what's right for our 

patient communities through 
quality decisions and owning 

our successes and failures.

Growth
We fiercely innovate and 

evolve to better ourselves, 
our communities and

our patients.

Our values are what push us at Horizon to live up to 
our potential so we can help others live up to theirs:

Our Values



Proprietary and Confidential Property of Horizon

“
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Patients First. Always.
For us, success is measured by the numbers that matter most – the number of lives we 
touch, the number of lives we change and those we work tirelessly to help save. 

Horizon was always there to listen and 
help me navigate one of the most 
difficult times of my life.”

– Daniel, Lives with Uncontrolled Gout
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Founded in 2008 by CEO Tim Walbert, who lives with a rare disease and an autoimmune disease, many of us 
at Horizon know a patient, are a patient or have been deeply moved to action through a patient story. 

For Us, It’s Personal
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Going above and beyond for 
patients is what we do every day.

It is at the core of our company 
culture and reflects my own 
experience as a patient.”

Tim Walbert
Chairman, President and CEO

“



Proprietary and Confidential Property of Horizon

Our Executive Management Team
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Jane Gonnerman
Senior Vice
President, Corporate 
Development and
Chief of Staff, Office
of the CEO

Michael DesJardin
Executive Vice President, 
Technical Operations
and Corporate Quality

Geoffrey M. Curtis
Executive Vice President, 
Corporate Affairs and 
Chief Communications 
Officer

Aaron Cox
Executive Vice 
President, Chief 
Financial Officer

Sean Clayton
Executive Vice 
President and 
General Counsel

Tina Ventura
Senior Vice President, 
Chief Investor Relations 
Officer

Kelley Allison
Senior Vice President, 
U.S. Market Access,
Global Commercial 
Operations and Medical 
Affairs

Andy Pasternak
Executive Vice 
President, Chief 
Strategy Officer

Vikram Karnani
Executive Vice President 
and President, Global 
Commercial Operations 
and Medical Affairs

Irina 
Konstantinovsky
Executive Vice President, 
Chief Human Resources 
and Chief Diversity Officer

Keli Walbert
Executive Vice 
President, Chief 
Marketing Officer

Elizabeth H.Z. 
Thompson, Ph.D.
Executive Vice 
President, Research  
and Development

Jeffrey W. Sherman,
M.D., FACP
Executive Vice President, 
Chief Medical Officer

Tim Walbert
Chairman, President 
and Chief Executive 
Officer

Jack Danilkowicz
Senior Vice President, 
Commercial Strategy and 
General Manager, 
Neuroimmunology & Rare 
Disease Business Units

Eric Foster
Senior Vice President, 
General Manager, Gout 
and Ophthalmology 
Business Units
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Horizon is dedicated to bringing 
medicines for rare, autoimmune 
and severe inflammatory diseases 
to patients around the world. 

Our locations include:
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AT – Austria

BR – Brazil

CA – Canada

CH – Switzerland

DE – Germany

ES – Spain

FR – France

IR – Ireland

IT – Italy

JP – Japan

SA –Saudi Arabia

US – United States

SA

Our Global Presence

DE

FR

CH

AT

IT

IR

ES

BR

JPUS

CA
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Our Science
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We Are a Science-Based Organization Addressing 
Unmet Needs for Underserved Patients

Autoimmune
Autoimmune diseases are the result

of an individual’s immune system 
attacking its own healthy cells and 

tissue. These diseases often involve 
autoreactive immune cells that may 
create autoantibodies and result in 

recurring bouts of disease flares 
followed by periods of remission.

Rare Disease
Rare diseases pose a significant and 
unique challenge in medicine and 

for the care of these small 
populations of patients. Only 5% of 
the 7,000 known rare diseases have 

approved treatments.1

Severe Inflammatory
Severe inflammatory diseases are 

characterized by inflammation in the 
body, including the joints, muscles 

and other bodily systems. This 
inflammation can cause substantial 
and chronic pain, reduced mobility 

and difficulty in daily life.

1 Miyamoto BE, Kakkis ED. The potential investment impact of improved access to accelerated approval on the development of treatments 
for low prevalence rare diseases. Orphanet Journal of Rare Diseases. 2011;6(1):49. doi:10.1186/1750-1172-6-49.
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We Have Meaningfully Expanded Our Therapeutic Areas of Focus
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Core Therapeutic Areas

Rheumatology

Nephrology

Endocrinology

Ophthalmology

Areas of Expansion

Neuro-
immunology

Dermatology

Respiratory
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We strive to make the most of every molecule. From the discovery of new 
molecules to lifecycle management of our approved medicines, Horizon 
scientists and technical experts are relentlessly and compassionately 
exploring potential new treatments for patients.

Our R&D Approach: Science Forward
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By the Numbers

ongoing pipeline 
programs through 2023

countries with ongoing 
clinical trials 

potential approvals in the 
second half of the decade

announced clinical trial
initiations in 2022
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Horizon R&D is an agile group of more than 300 experienced scientists, clinical researchers and technical 
experts. We work cross-functionally from the outset of the development process to understand the science 
behind our molecules and develop creative, cohesive paths to maximize their therapeutic impact. 

The People Behind Our Science
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of our R&D team 
are women

the number of 
employees on 
our R&D team 
compared to 2018
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Medicines That Make an Impact
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At Horizon, we're driven by
a clear purpose: to improve 
patients’ lives. And the 
clearest expression of that 
purpose is the portfolio of 
medicines we offer to treat 
rare, autoimmune and severe 
inflammatory diseases.

*Includes all medicines that are approved by the U.S. FDA. 
Additional approvals are in ongoing around the world.
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A Pipeline Built With Purpose
Updated May 3, 2023

Program Potential Indication Preclinical Phase 1 Phase 2 Phase 3

1. Horizon has an option to acquire ADX-914 from Q32 Bio on 

pre-negotiated terms through the completion of Phase 2 

clinical trials. Phase 2 trials to be conducted by Q32.

UPLIZNA
IgG4-Related Disease

Myasthenia Gravis

HZN-825
Diffuse Cutaneous Systemic Sclerosis

Idiopathic Pulmonary Fibrosis

Dazodalibep

Sjögren’s Syndrome 

Focal Segmental Glomerulosclerosis

Kidney Transplant Rejection

Daxdilimab

Alopecia Areata

Dermatomyositis or Anti-Synthetase Inflammatory Myositis

Discoid Lupus Erythematosus

Lupus Nephritis

Systemic Lupus Erythematosus 

TEPEZZA

Active TED in Japan (OPTIC-J) 

Chronic/Low Clinical Activity Score (CAS) TED in Japan

Subcutaneous Administration

HZN-1116 Autoimmune Diseases

ADX-9141
Atopic Dermatitis

Additional Autoimmune Disease

HZN-457 Next-Gen Uncontrolled Gout

Alpine Autoimmune Diseases

HemoShear Novel Gout Targets

Horizon is exploring the 
potential of its on-market 
medicines through Phase 4 
development programs to 
identify paths for new 
treatment methods and 
improve patient outcomes. 

• Quantifying the impact of 
TEPEZZA for patients with 
chronic/low clinical activity 
score (CAS) Thyroid Eye 
Disease

• Exploring the patient 
experience with KRYSTEXXA
– monthly dosing 
(FORWARD) and shorter 
infusion durations (AGILE)
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Advancing Innovation Through Partnerships and Collaboration
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Horizon believes that partnerships are a way forward as we continuously look at new and 
cutting-edge ways to tackle diseases. Strategic collaborations with industry and academia 
allow us to complement our own unique approach to research and development.

Expanding Our Presence
in Autoimmune Disease

• Using Alpine’s unique discovery 
platform for the development of 
up to four preclinical candidates

Collaborations to Meet
Unmet Need in Gout Academic Collaborations

• Using RNAi to silence a gene 
associated with high uric acid

Horizon recently entered a multi-
year scientific collaboration with a 
leading research institution to 
identify new disease targets and 
advance translational research 
efforts in autoimmunity and 
inflammation

• Using cell-based models to 
identify and validate two novel 
targets for reducing uric acid
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Our Communities
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Non-profit community partners 

Donated in support of our 
communities
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Creating Change in Our Community

Partnerships with patient 
advocacy groups

Provided in scholarship & grant awards 
for the rare disease community 

Horizon employees took part in 
advocacy events around the world

Committed to racial equity
Of the 17 U.N. Sustainable 
Development Goals supported

The data presented is for 2021.
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We Participate, Listen and Learn 
With Our Disease Communities
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We partner with patient advocacy groups globally to raise awareness 
for underrepresented diseases, increase engagement and develop 
educational opportunities for those living with rare diseases.
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Giving Back to Our Local Communities

As part of our Pledge 1% commitment, we consistently invest at least 1% of our gross profit in community support, 
focusing on four pillars of giving that go beyond specific diseases. Some of our partnerships include:

HEALTH

Cures Within Reach: 
Repurposing research to 
find new ways to treat 
rare diseases

The Horizon Prize: 
Promoting creative solutions 
to treat rare diseases

STEAM

Perspectives MSA: 
Providing educational 
programming and 
infrastructure for a school in 
Bronzeville, Chicago

Horizon Scholars:
Helping diverse future STEAM 
leaders attend university

INNOVATION

Chicago Chapter of 
Women in Bio:
Hosting a start-up 
challenge for female 
entrepreneurs

Matter:
Supporting healthcare 
entrepreneurs in Chicago

SUSTAINABILITY

Heifer International: 
Supporting sustainable 
female-led farms in 
Guatemala

UNICEF: Transforming 
plastic into schools for 
children in Cote d’Ivoire
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#RAREis: Supporting the Rare Disease Community

Our #RAREis program was developed in partnership with rare disease community leaders to elevate the faces, 
voices and experiences of people living with rare diseases and provide resources to help them feel supported. To 
date, we have shared more than 450 photos, blogs and stories submitted by the rare disease community, covering 
more than 170 different rare diseases to create visibility and share the uncensored truth of living with a rare 
disease. Additional 2022 highlights included:

#RAREis                             

Global Advocate Grant: 

Established a new grant 
program and awarded 30 
$5,000 grants to global patient 
advocacy organizations 
working to advance, address, 
and educate others on the 
needs of the community

#RAREis                  

Scholarship Fund: 

In partnership with the 
EveryLife Foundation for Rare 
Diseases, awarded 177 $5,000 
scholarships to help adults living 
with a rare disease pursue 
education courses, trade 
programs and two-and four-
year degrees

#RAREis                         

Adoption Fund: 

In partnership with Gift of 
Adoption, provided 
financial support to 
complete the adoption of 
54 children globally who 
live with rare diseases

#RAREis                      

Playlist: 

In partnership with Sing Me a 
Story Foundation, expanded 
our collection of 50+ songs, 
which elevates the stories of 
children living with rare 
diseases through music 
performed by professional 
songwriters and musicians
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Our Commitments
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We work to ensure that patients have access to our medicines, regardless of their 
ability to pay. Our approach to responsible pricing is founded in our passion to 
make a meaningful difference and is built on the following commitments. 
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Improving Lives Goes Well Beyond Our Medicines

Our patient support 
program, Horizon By 
Your Side, provides 
dedicated team 
members who take a 
personalized approach 
to meeting the unique 
needs of patients 
prescribed Horizon 
medicines.

Our commitment to responsible pricing include:

• Carefully pricing our medicines to reflect their contribution to the patient, the 
physician, the health care system and society

• Reducing barriers to ensure our medicines can reach those who need them most

• Continuing to research and introduce new medicines specifically to help patient 
populations who have few or no options today

• Raising awareness for rare disease communities by guiding meaningful 
conversations about their needs within complex health care systems and 
identifying potential solutions for the future that will continually improve care 
while managing the burden of cost
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At Horizon, we know that disease does not discriminate. We embrace the 
bold ideas of one another, foster a sense of belonging and value diversity. 
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DEI&A: Addressing Inequality

RiSE is our internal 
network’s approach to 
continuously embedding 
inclusion, diversity, 
equity and allyship into 
the ways we work. It is 
the foundation and why 
we stand firmly against 
racism, hate, 
discrimination and 
inequality and are 
committed to giving 
voice to ideas that 
promote change and 
transform lives.

Our commitment to Diversity, Equality, Inclusion and 
Allyship (DEI&A) include:

• Horizon’s nine diverse communities aligned to the six 
strategic pillars: hiring, development, impact (CSR), 
benefits, patients and culture

• Pay Equity which is core to our values, culture and 
business. We define pay equity as equal pay 
for equal work, regardless of gender, race or 
ethnicity

• CEO Action for Diversity & Inclusion: We 
are proud to be part of CEO Action for 
Diversity & Inclusion, a business 
commitment driven by CEOs to 
advance diversity and inclusion in the 
workplace and nurture ideas to 
improve

33%
of our total Board 

are women or 
minorities

50+%
of our employees

are women, exceeding 
industry standards
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We conduct our business in a responsible way to minimize environmental impacts. From our 
everyday recycling efforts to the relocation of our global headquarters to a near-zero-emissions 
building in Dublin in 2021, we are committed to furthering sustainable practices.

Promoting a Sustainable Environment 
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We remain committed to:
• Minimizing the use of 

environmentally damaging materials
• Reducing and responsibly disposing 

of waste
• Minimizing environmental risks by 

employing safe technologies and 
procedures

Some of our progress
in 2022 included:
• Advancing a sustainability strategy to 

develop and track our environmental 
initiatives and goals

• Forming employee-driven volunteer 
Green Teams at our Illinois and 
Maryland facilities

• Introducing a commercial composting 
initiative at our Illinois campus
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We fuse high integrity and high performance to 
foster a culture that embraces ethical decision 
making and accountability when engaging others.

• We have a comprehensive ethics and 
compliance program in place that encourages 
a speak-up culture.  

• Employees are empowered to engage with 
ethics and incorporate ethical thinking and 
discussions into the culture of Horizon.

Fostering an Ethical Culture

27
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Our Culture
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ENGAGEMENT: 
Based on Horizon’s 2022 Culture Survey, 
engagement is high.
• Employees feel they belong and understand 

how they contribute to Horizon’s success
• Employees are happy with their 

compensation and benefits 
• People trust Horizon to be a great corporate 

citizen, and trust each other to take 
responsibility for their actions

RETENTION: 
Our development programs 
foster an engaged workforce.
• Research and development 

opportunities for interns, students 
and employees

• Leadership and growth programs 
for every career stage

• Year-long sponsorship program 
for underrepresented employees

“MAKE IT PERSONAL”: 
• $500 provided annually per 

employee for certain 
expenses/charitable donations

• 8 hours of paid time off 
employees can use to 
participate in causes that are 
meaningful to them

Our deep appreciation of patients fuels every decision we make and shapes who we are.
By pushing ourselves to live up to our own potential, we are helping others live up to theirs. 

Employee Experience
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Employer AwardsPatient Recognitions

Ranked No. 1 for “acting with integrity, providing 
services 'beyond the pill,' having an effective 
patient-centered strategy, fostering patient-group 
relationships, and being transparent in pricing, 
clinical trial data and funding stakeholders”

U.S. Corporate Reputation Report: 

No. 5 out of 47

Pharma and ESG Report:

Horizon is a perennially award-winning company that has been recognized
for its commitment to patients and its workplace culture. 

Awards & Accolades
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Thank you
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Appendix: 
Optional Slides
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Manufacturing/Quality

We work rigorously to ensure the quality of our medicines through robust
oversight of our Contract Manufacturing Organization (CMO) and vendor partnerships.

We have more than 175 
team members overseeing 
the quality and compliance 
of our medicines

We have a Quality Management 
System (QMS) in place to direct and 
control all activities related to our 
product quality; the QMS is 
reviewed periodically up to and 
including the Executive Committee 
to ensure its effectiveness 

We ensure traceability
of origin of our medicines 
and their component 
ingredients throughout 
the supply chain


